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Our Vision: We will lead the effort to eliminate poverty in our community.

Our Mission: Cincinnati Works will partner with all willing and capable people living in 
poverty to assist them in advancing to economic self-sufficiency through employment.

Dear Friends,

It is only with your help that Cincinnati Works continues to lead the way in the fight against 
poverty. Over these 20+ years our approach has become a model that is working for cities 
and communities nationwide. The number of lives we’ve changed and the economic savings 
to our community speak for themselves in the numbers on the next page. 

But as our economy ebbs and flows, driving an ever-changing picture of what poverty looks 
like and those it impacts, so must our services. We continue to reshape our strategies and 
fine-tune our programs. Our strategic priorities now include:

1.  Increased Support to the Working Poor 
Embedding CW Workforce Coaches inside the workplace to drive Member’s retention 
and advancement, and alleviate high turnover for employers.

2.  Increased Community Partnerships 
Partnering with the YWCA and Hamilton County Public Library sites (among others)  
to deliver our full range of personal + employment services.

3.  Increased Member Engagement 
Accelerating success with up-front “pre-coaching” building Member-coach 
relationships earlier to tackle barriers sooner.

55% of people living in our region in poverty already have jobs. So in addition to our  
core programs, these new solutions are designed to assist people who are sometimes 
working two or more jobs but who still can’t make ends meet. We are meeting the “working 
poor”—an anomaly that is a grave reality—where they are to help them overcome barriers 
that prohibit success. 

These unique priorities are designed to transform not only individuals, but also the larger 
social and economic fabric of our community. Our approach strengthens companies with the 
common problem of high turnover in their entry-level workforce, and provides an opportunity 
for employers to become part of the success in the fight against poverty. Embedding coaches 
inside the workplace is proving significant in the retention and advancement of dedicated, 
top-notch employees. 

Please join us with your support to help us drive success in the lives of so many neighbors 
and their children in need. 

With deep gratitude,

    

Peggy E. Zink, President   David Herche, Chair of the Board

A message from the board chair 
and president & CEO

708 Walnut Street, Floor 2
Cincinnati, Ohio 45202
513.744.WORK (9675) 

www.cincinnatiworks.org
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2017 Outcomes Delivered

932
Members Served

• Training
• Job Placement
• Retention
• Advancement

629
Job Placements

124
Members Increased  

Net Income

75
Members  
Increased  
Net Worth94

Members  
Increased  

Credit Score 259
Engaged in

Financial Coaching

445
Members Employed

 64%
Employed Above  

Poverty Level

Including 23%
Employed Above  

Self-Sufficiency Level
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One of the most common barriers driving 
high turnover in the workforce is dependable 
transportation, and in Cincinnati it’s a crisis. 
This story on our Member, LeHia, illustrates 
just how many “drivers” it takes to assist 
one person in defeating poverty—our 
expertise, an employer who cared, LeHia’s 
perseverance, and a community partner’s 
passion for 2nd chances. We’ve all had a part 
in strengthening our community and putting 
one woman on the road to greater stability 
and financial self-sufficiency.

Meet the Drivers
By Suzie Wright for Cincinnati Works

Cincinnati Works is expanding reach,  
meeting people “where they are” and working in new 
ways with employer partners. 

In addition to our core services in several locations, Workforce Connection is 
designed to serve the “working poor.” It manifests inside the workplace, where 
employees have access to embedded Workforce Coaches on site during agreed upon 
working hours. 

LeHia Palmore is now a full-time employee at one of our newest employer partners, 
West Chester Protective Gear (WCPG) in Sharonville. They are a national distributor 
of industrial & retail occupational protective gear (e.g., gloves, boots, vests), and 
LeHia works in their production department.

When I meet LeHia, she is lovely and speaks like a soft, quiet rain, despite the 
adversity she has weathered. Her early childhood was spent with her mother and 
siblings in English Woods, one of the city’s oldest low-income housing projects, today 
considered a forgotten neighborhood. Later they lived in a section of Westwood LeHia 
describes as ghetto-like. Although some family members and others worked hard, 
life was often bleak and hopeless, tainted with crime, racial tensions and the many 
challenges that come with living in a poor community.

LeHia described her younger self as artsy and loved being in plays and choir. But tired 
of school and not seeing herself as a candidate, she did not pursue college.  

Two past brief setbacks with the law have been challenging for LeHia—a product of 
a depressed environment and some poor choices. A record and brief jail time plagued 
her background checks and meant intervals with her license suspended. This made 

LeHia Palmore
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getting to and from work all the more difficult. Consequently, her work 
history is wrought with short stints—in restaurants, temp positions or 
seasonal jobs. It seemed near impossible to get and keep a job with 
any growth potential. 

Fueling success…
TC Thomason is LeHia’s Workforce Coach and he  
is based inside West Chester Protective Gear. Presently 
LeHia does not drive and our city’s limited bus routes 
have been major barriers to employment in other 
parts of town. Since there is no direct bus 
route for her out to Sharonville, LeHia and 
TC have been working with Beacon of 
Hope Business Alliance (BOH– providing 
jobs for hard-to-hire individuals), one of 
Cincinnati Works’ trusted resource partners led 
by Dan Meyer. BOH has supplied a driver, Ray, and 

a van to provide dependable 
transportation to LeHia 

and a handful of other workers. 
She now consistently arrives to 
work on time and sees the great 
opportunity WCPG provides. With 
TC’s coaching, she is overcoming 
some legal issues and plans to 

move from Price Hill. She has 
her eye on a better, more-central 

apartment and eventually wants to buy 
a car. With TC’s help, she is patiently building 

credit and savings—all positive steps towards self-sufficiency and a 
more confident LeHia. For the first time she is really motivated and 
feels valued by her employer saying, “I finally feel like I’m taking steps 
towards a future. A future filled with success. By taking small steps in 
the right direction.” 

LeHia lights up when I ask her about working in the production 
department. She packages products, or builds, fills and ships displays, 
while learning about customer needs. In two short years she’s become 
full time, earned a raise and sees potential to advance. Since engaging 
with TC and as a Cincinnati Works Member, she receives free life-long 
coaching in workplace skills, career navigation, financial coaching and 
legal assistance. TC says, “LeHia’s determined to make a better life for 
herself and I’m thrilled to have played a part in helping her get there. 
That’s what Cincinnati Works is all about. If I can make people feel 

empowered to help themselves, guide them to achieve their goals 
and expand potential, then I’ve done my job.”

WCPG is also seeing results from Workforce Connection—
improved employee relations, less turnover and the promise 

of cultivating specialized and dependable long-term workers. 
TC has helped more than 60 employees solve work-related or 

personal challenges. Highly focused on yield and performance, WCPG 
likes that Workforce Connection is directly supporting these outcomes 
affecting their bottom line. Having the Workforce Coach on-site is like 
an added company benefit—fortifying WCPG’s HR department via one-
on-one coaching.

None of this can happen in a vacuum, 
but instead requires an entire 
ecosystem of support. We are all 
“drivers” of this effort, a donor, 
a staff member, an employer 
or community partner. As all of 
us at Cincinnati Works continue 
to be inspired by how “driven” 
our individual Members are, 
sometimes under the most adverse 
circumstances, we recognize how our 
drive to eliminate poverty cannot manifest without 
YOU. With your help we are changing many lives and families, and 
breaking the cycle of generational poverty.

TC 
Thomason

Dan Meyer, 
Beacon of Hope

West Chester Protective Gear 
CEO, Tim Fogarty with Staff      
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Cincinnati Works, Inc. 
Financial Statements 
December 31, 2017 and 2016
Report of Independent Certified Public Accountants

Board of Trustees,  
Cincinnati Works, Inc.

We have audited the accompanying financial statements of Cincinnati Works, Inc. (a not-for-
profit organization), which comprise the statements of financial position as of December 31, 
2017 and 2016, and the related statements of activities, functional expenses and cash flows 
for the years then ended, and the related notes to the financial statements.

Management’s responsibility for the financial statements
Management is responsible for the preparation and fair presentation of these financial 
statements in accordance with accounting principles generally accepted in the United States of 
America; this includes the design, implementation, and maintenance of internal control relevant 
to the preparation and fair presentation of financial statements that are free from material 
misstatement, whether due to fraud or error.

Auditor’s responsibility
Our responsibility is to express an opinion on these financial statements based on our audits. 
We conducted our audits in accordance with auditing standards generally accepted in the 
United States of America. Those standards require that we plan and perform the audit to 
obtain reasonable assurance about whether the financial statements are free from material 
misstatement. 

An audit involves performing procedures to obtain audit evidence about the amounts and 
disclosures in the financial statements. The procedures selected depend on the auditor’s 
judgment, including the assessment of the risks of material misstatement of the financial 
statements, whether due to fraud or error. In making those risk assessments, the auditor 
considers internal control relevant to the entity’s preparation and fair presentation of 
the financial statements in order to design audit procedures that are appropriate in the 
circumstances, but not for the purpose of expressing an opinion on the effectiveness of the 
entity’s internal control. Accordingly, we express no such opinion. An audit also includes 
evaluating the appropriateness of accounting policies used and the reasonableness of 
significant accounting estimates made by management, as well as evaluating the overall 
presentation of the financial statements.

We believe that the audit evidence we have obtained is sufficient and appropriate to provide a 
basis for our audit opinion.

Opinion
In our opinion, the financial statements referred to above present fairly, in all material respects, 
the financial position of Cincinnati Works, Inc. as of December 31, 2017 and 2016, and the 
changes in its net assets, its functional expenses, and its cash flows for the years then ended 
in accordance with accounting principles generally accepted in the United States of America.

Cincinnati, Ohio
May 7, 2018

STATEMENTS OF FINANCIAL POSITION 

ASSETS 2017 2016

Assets:

Cash and cash equivalents $ 1,150,079 $ 1,114,292

Investments 762,058 902,330

Prepaid expenses and other assets 52,561 74,261

Contributions receivable, net 2,355,880 1,430,252

Furniture and equipment, net 43,157 51,537

Restricted investments  57,376  49,239 

Total assets  $  4,421,111  $  3,621,911 

LIABILITIES AND NET ASSETS

Liabilities:  

Accounts payable  $  11,311  $ 38,642 

Accrued expenses  55,357  59,303 

Total liabilities  66,668  97,945 

Net Assets:

Unrestricted  1,704,813  1,663,030 

Temporarily restricted  2,620,255  1,831,561

Permanently restricted  29,375  29,375 

Total net assets  4,354,443  3,523,966 

Total liabilities and net assets $  4,421,111 $  3,621,911 

STATEMENTS OF CASH FLOWS 
2017 2016 

CASH FLOWS FROM OPERATING ACTIVITIES:
  Change in net assets $  830,477 $ (578,920)
  Adjustments to reconcile change in net assets to 
  net cash provided by operating activities:
    Depreciation and amortization  35,743 26,270
    Net realized and unrealized (gain) loss on investments (87,028) (18,525)
    Changes in assets and liabilities:

Contributions receivable (925,628) 829,214
Prepaid expenses and other assets 21,700 (34,625)
Accounts payable (27,331) (983)
Accrued expenses (3,946)  (11,087)

Net cash provided by operating activities $  (156,013) $  211,344

CASH FLOWS FROM INVESTING ACTIVITIES:
  Purchases of furniture and equipment  (27,363) (34,041)
  Purchases of investments  (1,025,030) (449,702)
  Sales and maturities of investments  1,243,427 333,767
  Sales and maturities of restricted  investments  33,368 34,094 
  Purchases of restricted investments  (32,602) (35,771)

Net cash (used in) provided by investing activities  191,800   (151,653) 
Net increase in cash and cash equivalents  35,787  59,691
Cash and cash equivalents at beginning of year  1,114,292  1,054,601 
Cash and cash equivalents at end of year $  1,150,079 $  1,114,292 

STATEMENTS OF ACTIVITIES
CHANGES IN UNRESTRICTED NET ASSETS

Revenues, gains and other support: 2017 2016
   Contributions and grants $  1,144,633 $  456,314 
   Investment return  117,984  49,082 
   Contributed goods and services  111,757  98,736 

   Special event revenue, net   —  269,705 
   Other income 94,307     67,809 

   Net assets released from restrictions  1,907,538  1,876,984 
Total revenues and other support 3,376,219 2,818,630 

Expenses:
   Job Readiness program $  1,241,304 $  1,280,157 
   Advancement program  447,372  375,438 
   Next Step  69,072  65,356 
   Phoenix  282,202  284,147 
   Navigator  45,040  54,337 

   Workforce Connection  206,196   —   

   National Replication  166,484  4,169 
Total program services  2,457,670  2,063,604 

   Management and general  526,652  484,745 
   Fundraising  350,114  360,351 

Total support services  876,766  845,096 
Total expenses   3,334,436    2,908,700  
Change in unrestricted net assets $   41,783 $   (90,070)

CHANGES IN TEMPORARILY RESTRICTED NET ASSETS
Revenues and other support:
   Contributions & grants-National Replication $  350,000 $  246,853 
   Other contributions and grants  2,346,232  1,141,281 
   Net assets released from restrictions  (1,907,538)  (1,876,984)

Change in temporarily restricted  
net assets   788,694   (488,850)

Change in net assets  830,477  (578,920)
Net assets, beginning of year  3,523,966  4,102,886 
Net assets, end of year $  4,354,443 $  3,523,966 
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STATEMENTS OF FUNCTIONAL EXPENSES

2017 Job  
Readiness Advancement Next Step Phoenix Navigator Workforce 

Connection
National

Replication
Management  
and General Fundraising Total

Salaries, wages and benefits $ 1,073,053  $ 385,084  $ 44,740  $ 242,581  $ 41,210  $ 178,680  $ 131,020  $ 381,289  $ 243,698  $ 2,721,355 

Occupancy and utilities   86,428  30,805  3,608  19,088  596  11,611  12,098  65,554  20,277  250,065 

Equipment and supplies   22,535  8,181  921  5,310  905  3,978  3,621  7,821  5,805  59,077 

Professional services  20,964  7,768  3,997  4,735  825  3,561  17,891  40,454  44,162  144,357 

Direct job seeker and advancement expenses  27,199  10,577  15,033  6,860  1,128  5,913 —    -    428  67,138 

Marketing  1,391  666  59  1,374  53  253  —  493  27,770  32,059 

Other  9,734  4,291  714  2,254  323  2,200  1,854  31,041  7,974  60,385 

Total expenses  $ 1,241,304  $ 447,372  $ 69,072  $ 282,202  $ 45,040  $ 206,196  $ 166,484  $ 526,652  $ 350,114  $ 3,334,436 

2016 Job  
Readiness Advancement Next Step Phoenix Navigator Workforce 

Connection
National

Replication
Management  
and General Fundraising Total

Salaries, wages and benefits $ 1,083,717  $ 313,525 $ 52,148 $ 241,464 $ 48,813 —    $      — $ 337,102  $ 259,221  $ 2,335,990 

Occupancy and utilities   85,783  28,719  4,558  20,492  405  — —  55,224  22,161  217,342 

Equipment and supplies   25,399  7,119  1,216  5,465  1,239 —   1,457  7,159  6,048  55,102 

Professional services  32,034  9,603  1,577  6,914  1,463  — 2,712  66,097  44,600  165,000 

Direct job seeker and advancement expenses  39,292  11,938  5,157  6,828  1,819 —   —  (6,538)    2,510    61,006 

Marketing  2,991  819  135  716  108  — —  5,489  19,633  29,891 

Other         10,941        3,715         565        2,268         490             —         —      20,212  6,178         44,369 

Total expenses $ 1,280,157 $ 375,438 $ 65,356 $ 284,147 $ 54,337 $         — $ 4,169 $ 484,745  $ 360,351 $ 2,908,700 

NOTES TO FINANCIAL STATEMENTS
NOTE A – NATURE OF OPERATIONS 
Cincinnati Works, Inc. (the “Organization”) is a not-for-profit corporation serving the Greater 
Cincinnati community, whose mission is to partner with all willing and capable people living 
in poverty to assist them in advancing to economic self-sufficiency through employment. The 
Organization’s revenue and other support are derived principally from contributions and grants.

The Organization serves the Greater Cincinnati community through the Job Readiness Program, 
the Advancement Program, the Phoenix Program, the Next Step Program, the Navigator 
Program, the Workforce Connection program, and the National Replication program. The 
Job Readiness Program provides job seekers with soft skills to be successful, promotable 
employees. This program focuses on job acquisition and retention.  The Advancement Program 
provides assistance to workers striving to increase wages and meet career goals.  This 
program is targeted at workers earning below self-sufficiency wages.  The Phoenix Program 
is designed to reach individuals most at risk of becoming victims or offenders of gun violence 
primarily as a result of gang interaction.  The goal is to rescue young people from the streets, 
allowing them to become contributing citizens.  The Next Step Program focuses on foster youth 
who find they are “aging out” of the foster care system, and are in need of help transitioning 
to a stable future as young adults.  The Navigator Program is designed to prepare at-risk, 
low income 16-18 year olds to reach their goals of becoming successful, educated, working 
adults and navigate them to a bright future. The Workforce Connection program is designed to 
improve employee retention through the use of on-site employment coaches that facilitate job 
retention services, work supports, education and training.  The National Replication program 
provides consulting, training, and a forum for other communities working on eliminating 
poverty.

NOTE B – SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES

1. Basis of Presentation
The financial statements of the Organization are presented on the accrual basis of accounting.  
Net assets, revenues, gains and losses are classified based on the existence or absence of 
donor-imposed restrictions. Accordingly, net assets and changes therein are classified as 
follows:

Unrestricted – Net assets that are not subject to donor-imposed stipulations.

Temporarily restricted – Net assets subject to donor-imposed stipulations that will be met 
either by actions of the Organization or the passage of time.

Permanently restricted – Net assets subject to donor imposed stipulations that must be 
maintained permanently by the Organization. Generally, the donors of these assets permit 
the Organization to use all or part of the income earned on related investments for general 
purposes.  

Contributions, including certain grants from foundations, corporations, and government 
agencies, are recorded in the appropriate net asset class when the promise to give is received. 
For grants where the receipt of payment is conditional, revenue is recognized as contractual 
services are performed and the eligible expenses are incurred. When a donor stipulated time 
or purpose restriction ends, temporarily restricted net assets are reclassified to unrestricted 
net assets and reported in the statement of activities as net assets released from restrictions. 
Temporarily restricted gifts and investment income with donor-imposed restrictions for which 
the restriction is met in the same period are recorded as temporarily restricted and then 
released from restriction.

Contributions to be received after one year are discounted at a rate commensurate with the 
risk involved.  Amortization of the discount is recorded as additional contribution revenue.  
Allowance is made for uncollectible contributions based upon management’s judgment and the 
creditworthiness of the donor.  No allowance was recorded in 2017 or 2016.

Contributions of services are recognized as revenue at their estimated fair value only when 
the services received require specialized skills possessed by the individuals providing the 
service and their service would typically need to be purchased if not donated.  Recorded 
contributed services are primarily related to counseling services and are recorded in salaries 
and wages.  During the year ended December 31, 2016, the Organization may have received 
contributions of public service announcements. No amounts have been recorded for public 
service announcements for 2016 as the fair value of the benefit received cannot be reasonably 
estimated. The Organization did not receive any such contributions during the year ended 
December 31, 2017.  In 2017 and 2016, donated goods and services benefited the Job 
Readiness program by $54,001 and $59,198, the Advancement program by $21,185 and 
$18,104, the Next Step program by $2,452 and $2,862, the Phoenix program by $12,944 and 
$13,090, the Navigator program by $2,277 and $2,785, the Workforce Connection program by 
$9,704 and $0, General and Administrative by $7,800 and $1,529 and Fundraising by $1,394 
and $1,168, respectively. 

2. Use of Estimates
The preparation of financial statements in conformity with accounting principles generally 
accepted in the United States of America requires management to make estimates and 
assumptions that affect the reported amounts of assets and liabilities and disclosure of 
contingent assets and liabilities at the date of the financial statements and the reported 
amounts of revenues, expenses, gains, losses and other changes in net assets during the 
reporting period.  Actual results could differ from those estimates.

3. Cash and Cash Equivalents
The Organization considers all liquid investments with original maturities of three months or 
less to be cash equivalents.  At December 31, 2017 and 2016, cash equivalents consisted of 
money market funds, which generally invest in highly liquid commercial paper. At December 
31, 2017 and 2016, the Organization had $514,576 and $477,855, respectively, held in excess 
of federally insured limits.  Money market funds included in cash and cash equivalents on 
the accompanying statement of financial position are not insured or guaranteed by the U.S. 
government and totaled $39,289 and $35,105 at December 31, 2017 and 2016, respectively.  

4. Furniture and Equipment
The Organization’s policy is to capitalize furniture and equipment purchased or donated having 
a cost in excess of $1,000.  All items are recorded at cost less accumulated depreciation.  
Computer equipment, software and licenses are depreciated on a straight-line basis over a 
three-year period.  Furniture is depreciated on a straight-line basis over a five-year period.  
Furniture of $27,771 and $27,502 and equipment of $122,901 and $111,244 were recorded as 
assets at December 31, 2017 and 2016, respectively.

Accumulated depreciation totaled $107,515 and $87,209 at December 31, 2017 and 2016, 
respectively.  Depreciation expense was $35,743 and $26,270 for 2017 and 2016, respectively.

5. Investments and Investment Return
Investments are reported at fair value.  Fair value is the price that would be received to sell an 
asset or paid to transfer a liability in an orderly transaction between market participants at the 
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measurement date.  See Note E for discussion of fair value measurements. 

Investment return for 2017 and 2016 included interest and dividend income of $33,852 
and $30,557, respectively, and net realized and unrealized gains of $84,132 and $18,525, 
respectively.  

Unrestricted investments are summarized as follows at year end:

2017 2016
Asset-backed securities $ — $ 8,514
Common stock — 3,005
Mutual funds 595,821 761,043
Exchange-traded funds 166,237 129,768
Exchange-traded funds $ 762,058 $ 902,330

Restricted investments amounting to $57,376 and $49,239 at December 31, 2017 and 2016, 
respectively, consist primarily of mutual funds. These investments are restricted as they 
represent permanently restricted contributions and accumulated investment earnings, which 
are recorded as unrestricted net assets or temporarily restricted net assets according to donor 
stipulations. 

6. Special Event Revenue
For the year ended December 31, 2016, special event revenue, net, represents sponsorships and 
ticket sales, net of $64,384 in costs of direct donor benefit, for a 2016 special event.  No special 
events were held in 2017. 

7. Other Income
Other income consists of reimbursements by other not-for-profit organizations for employment 
assistance services provided by the Organization’s employees.

8. Income Taxes
Organization follows guidance that clarifies the accounting for uncertainty in tax positions 
taken or expected to be taken in a tax return, including issues relating to financial statement 
recognition and measurement.  This guidance provides that the tax effects from an uncertain tax 
position can only be recognized in the financial statements if the position is “more-likely-than-
not” to be sustained if the position were to be challenged by a taxing authority.  The assessment 
of the tax position is based solely on the technical merits of the position, without regard to the 
likelihood that the tax position may be challenged. On December 22, 2017, the United States 
enacted tax reform legislation, commonly referred to as the Tax Cuts and Jobs Act (the “Act”), 
resulting in significant modifications to existing law.  The Organization has determined that the 
adoption of the Act has no material impact to the 2017 financial statements.

The Organization is exempt from federal income tax under Internal Revenue Code (“Code”) 
section 501(c)(3), though it is subject to tax on income unrelated to its exempt purpose, unless 
that income is otherwise excluded by the Code.  The Organization has processes presently 
in place to ensure the maintenance of its tax-exempt status; to identify and report unrelated 
income; to determine its filing and tax obligations in jurisdictions for which it has nexus; and 
to identify and evaluate other matters that may be considered tax positions.  The Organization 
has determined that there are no material uncertain tax positions that require recognition or 
disclosure in the financial statements.

9. Functional Allocation of Expenses
The costs of providing the various programs and other activities have been summarized on a 
functional basis in the statements of activities.  Certain costs have been allocated among the 
benefited programs and supporting services based on direct identification, time studies and 
other methods.

10. Risks and Uncertainties
The Organization holds a variety of investments, the underlying securities of which are exposed 
to various risks, such as interest rate, market and credit risk.  Due to the level of risk and 
uncertainty related to changes in the value of investment securities, it is at least reasonably 
possible that changes in the value may occur in the near term and such changes could 
materially affect the financial statements.

11. Accounting Standards Issued But Not Yet Implemented

In June 2014, the Financial Accounting Standards Board (“FASB”) issued Accounting Standards 
Update (“ASU”) 2014-09, Revenue from Contracts with Customers.  This amended guidance 
supersedes and replaces all existing U.S. GAAP revenue recognition guidance.  The guidance 
establishes a new revenue recognition model, changes the basis for deciding when revenue is 
recognized, provides new and more detailed guidance on specific revenue topics, and expands 
and improves disclosures about revenue.  In April 2016, the FASB issued ASU 2016-10, Revenue 
from Contracts with Customers: Identifying Performance Obligations and Licensing.  In May 
2016, the FASB issued ASU 2016-12, Revenue from Contracts with Customers:  Narrow Scope 
Improvements and Practical Expedients.  Both of these standards clarify or improve guidance 
from ASU 2014-09.  These standards are effective for fiscal years beginning after December 15, 
2018. 

In February 2016, the FASB issued ASU 2016-02, Leases.  The amended guidance requires 
an entity to recognize assets and liabilities that arise from leases.  The amended guidance is 
effective for financial statements issued for fiscal years beginning after December 15, 2019, with 
early adoption permitted. 

In August 2016, the FASB issued ASU 2016-14, Not-for-Profit Entities (Topic 958):  Presentation 
of Financial Statements of Not-for-Profit Entities.  This update changes current GAAP to improve 
the usefulness of information provided to donors, grantors, creditors, and other users of not-
for-profit financial statements, and reduces the complexity and costs for preparers or users 
of the financial statements.  It eliminates the distinction between resources with permanent 

restrictions and those with temporary restrictions from the face of the financial statements, and 
requires enhanced disclosures in the notes to financial statements to provide useful information 
about the nature, amounts, and effects of the various types of donor-imposed restrictions, which 
often include limits on the purposes for which the resources can be used as well as the time 
frame for their use.  It also requires disclosure of how the not-for-profit entity plans to meet 
short-term needs for cash, and how resources will be allocated to carry out the not-for-profit 
organization’s activities.  The amendments in this update are effective for fiscal years beginning 
after December 15, 2017.

In November 2016, the FASB issued ASU 2016-18, Restricted Cash, which eliminates diversity in 
practice on how restricted cash is presented and classified on the statement of cash flows.   The 
amendments in this update are effective for fiscal years beginning after December 15, 2018.  
Early adoption is permitted.

The Organization is evaluating the impact this guidance will have on its financial statements.

12. Reclassifications
Certain 2016 balances have been reclassified in order to conform to the 2017 presentation. 

NOTE C – CONTRIBUTIONS RECEIVABLE, NET
Contributions receivable at December 31, consisted of the following: 

2017 2016
Due within one year $ 1,676,772 $ 1,040,718
Due in one to five years 694,200 396,275

2,370,972 1,436,993
Less unamortized discount (15,092) (6,741)

$ 2,355,880 $ 1,430,252

For payments that extend beyond one year, these pledges receivable have been discounted 
using rates ranging from 1.20% to 1.76%.

At December 31, 2017 and 2016, approximately 69% and 80%, respectively, of total 
contributions receivable are due from three and seven contributors, respectively. During 2017 
and 2016, approximately 53% and 46%, respectively, of the Organization’s total contributions 
and grants were provided by three contributors.   

NOTE D – NET ASSETS

1. Permanently Restricted Net Assets
Permanently restricted net assets are restricted for investment in perpetuity. The investment 
income on which is expendable to support any activity of the Organization if appropriated for 
expenditure by the Board of Trustees. 

2. Temporarily Restricted Net Assets
Temporarily restricted net assets at December 31 are available for the following purposes:

2017 2016
Use in future years $ 1,091,074 $ 674,234
Job Readiness program 816,680 411,279
Phoenix program 2,348 133,332
Advancement program 85,637 42,300
Next Step program 180,973 233,471
City Link location — 51,700
Roselawn location — 42,300
Workforce Connection 18,498 240,555
National Replication 425,045 —
Other — 2,390

$ 2,620,255 $ 1,831,561

3.   Net Assets Released from Restrictions
Net assets were released from donor restrictions by incurring expenses satisfying the restricted 
purpose or by the passage of time.  A summary of restrictions satisfied is as follows:

2017 2016
Time restriction expired $ 331,950 $ 356,450
Satisfaction of purpose restrictions:

   Job Readiness program 786,852 986,522
   Advancement program 56,663 176,500
   Next Step program 68,999 36,124
   Phoenix program 238,984 175,707
   City Link location 51,700 55,000
   Workforce Connection 148,102 6,300
   Roselawn location 42,300 45,000
   National Replication 165,508 —

   Other 16,480 39,381
$ 1,907,538 $ 1,876,984

NOTE E – FAIR VALUE MEASUREMENTS
Financial instruments measured at fair value on a recurring basis using quoted prices for 
identical instruments in an active market (or level 1 inputs) include exchange-traded funds, 
common stock, and mutual funds. Financial instruments measured at fair value using inputs 
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based on quoted market prices for similar instruments in active markets (or level 2 inputs) include 
asset-backed securities.

The following tables summarize financial instruments measured at fair value on a recurring basis 
in the statement of financial position at December 31, 2017 and 2016.

Balance at 
December 31, 

2017

Quoted prices  
in active  

markets for  
identical  

assets 

Significant  
other  

observable  
inputs 

Significant  
unobservable 

inputs 

Investments and restricted investments: (Level 1) (Level 2) (Level 3)
Mutual funds:

      Large cap global and domestic $ 137,701 137,701 $ —   $ —
      Small and mid-cap domestic 28,040 28,040 —   —
      Developing international 90,574 90,574 — —
      Emerging markets 48,504 48,504 —   —
      Alternative strategies 138,247 138,247 —   —
      Fixed income 194,758 194,758 —   —

Exchange-traded funds: —   —
      Real estate 54,476 54,476
      Small and mid-cap domestic 17,843 17,843
      Large cap domestic 105,928 105,928          —             — 

$ 816,071 $ 816,071 $  — $         —
    

Balance at 
December 31, 

2016

Quoted prices  
in active  

markets for  
identical  

assets 

Significant  
other  

observable  
inputs 

Significant 
unobservable  

inputs 

Investments and restricted investments: (Level 1) (Level 2) (Level 3)
Asset-backed securities $ 8,514 $ —   $ 8,514 —

Mutual funds:  

Large cap global and domestic 163,988 163,988 —   —
Small and mid-cap domestic 47,573  47,573  —   —
Developing international 79,590 79,590 —   —
Emerging markets 40,450 40,450 — —
Alternative strategies 53,876 53,876 — —
Fixed income 420,211 420,211 — —

Common stock 3,005 3,005 — —
Exchange-traded funds:

Real estate 61,898 61,898 — —
Large cap domestic 71,997 71,997          —            —

$ 951,102 $ 942,588 $ 8,514 $           —

Restricted investments include cash equivalents carried at amortized cost of $3,363 and $467 
at December 31, 2017 and 2016, respectively.  These investments do not qualify as securities, 
thus the fair value disclosures required by Accounting Standards Codification 820, Fair Value 
Measurements, are not provided.

NOTE F – OFFICE LEASE
The Organization leases office space under various noncancelable operating leases which are 
subject to terms of renewal and escalation clauses.  Rent expense for 2017 and 2016 amounted 
to $152,851 and $137,490, respectively, and is included in occupancy and utilities expense on the 
accompanying statements of functional expenses.  Future minimum lease payments are as follows:  

Year ending December 31,
2018 $ 164,593 2019 $ 120,873

During 2017 and 2016, a board member subleased certain office space and reimbursed the 
Organization for this and certain other office expenses totaling $8,073 and $9,569, respectively. 

NOTE G – RETIREMENT PLAN
The Organization has a defined contribution plan (the “Plan”) covering substantially all employees.  
Under the terms of the Plan, the Organization has the discretion to make contributions to the 
Plan.  In addition, employees may elect to participate in the salary deferral portion of the Plan. 
Participants vest in employer contributions at a rate of 33.3% each year and are fully vested after 
three years.  Employer contributions amounted to $185,830 and $161,562 for 2017 and 2016, 
respectively, and are included in salaries, wages and benefits expense on the accompanying 
statements of functional expenses.

NOTE H – RELATED PARTY TRANSACTIONS
Members of the Organization’s Board of Trustees and senior management may, from time to time, 
be associated, either directly or through interlocking board memberships, with entities doing 
business with the Organization, or may make contributions to the Organization.  The Organization 
employs a conflict of interest policy that requires any such associations to be disclosed in writing.  
When such associations exist, measures are taken to mitigate any actual or perceived conflict, 
including recusal of the board member from any decisions involving the entity doing business with 
the Organization.

NOTE I – SUBSEQUENT EVENTS 
The Organization evaluated its December 31, 2017 financial statements for subsequent events 
through May 7, 2018, the date the financial statements were available to be issued. The 
Organization is not aware of any subsequent events which would require recognition or disclosure 
in the financial statements. 

CINCINNATI WORKS YP BOARD
 Kelley Bagayoko, Cincinnati Public 

Schools
Caitlin Bodzenski, Apprisen 
Jesse Brooks, Talbert House 
Cory Bultema, Procter & Gamble 
Chris Cook, McCarley & Cook 
Kaity Dunn, Northcreek Mezzanine 
AnnaMarie Frantz, The Christ Hospital  

Health Network 
Kate Hamerly, Vice Chair,  

Procter & Gamble
Ellie Johns, Sibcy Cline 
Kyle Johns, G & W Products 
Dino Lucarelli, Treasurer,  

Fifth Third Bank

Gerron McKnight, The Christ Hospital  
Health Network 

Matt Mooney, Board Chair,  
Accenture

Paul Robinson, Secretary,  
USI Insurance Services 

Brandon Roell, St. Elizabeth Physicians 
Brett Santoferraro, Amend Consulting 
Eric Spencer, Ernst & Young 
Maurice Stewart, Interact for Health 
Janet Westrich, Episcopal  

Retirement Services

BOARD COMMITTEE COMMUNITY PARTICIPANTS

Alan Eichner, Eichner Investment Planning

Kent Friel, KnowledgeWorks Foundation

Tom Hayes, Dean, College of Business,  
Xavier University

Mark Jordan, BHMK

Becky Scheeler, Centennial, Inc.

BOARD OF TRUSTEES
Frank Albi 

President & CEO, Business  
Information Solutions, Inc 

Donald Calvin, Treasurer 
Partner, Ernst & Young LLP

Brian Carley 
SVP & CFO, Clubessential LLC

Alex Derkson 
VP, Global Philanthropy,  
JPMorgan Chase

Daniel Fleming 
President & Managing Director,  
River Cities Capital Funds 

Thomas Gilman, Lead Director 
Managing Partner & CEO,  
Gilman Partners

Dana Glasgo 
Owner & Coach, Cincinnati Career 
Coach 

Tom Hardy 
CEO, Unity Financial Life Insurance Co.

Teresa Haught 
CFO, ArtsWave 

David Herche, Board Chairman 
Chairman, HBH Holdings

John Hutchinson, Secretary 
Owner, Hand & Stone Spa

Arlene Koth 
VP, Administration & HR, TriVersity

Richard Kuertz 
SVP, JPMorgan Chase

Robert Loftus 
Consultant & Retired CPA

Gerron McKnight 
Labor & Employment Counsel Chair,  
Diversity & Inclusion Council, The Christ  
Hospital Health Network

Liane Phillips 
Co-Founder, Cincinnati Works

Kevin Rice 
Senior Vice President, Merrill Lynch

Thomas Rowe 
Principal & Co-Founder,  
Terrex Development & Construction    

Kim Satzger 
Principal, Gibraltar 

Norma Skoog 
Adjunct Professor of Legal Studies,  
Xavier University 

James Strayhorn 
Pastor, Bright Star Community Church

Mark Wilson 
Corporate Head of HR,  
United Dairy Farmers  

Peggy Zink 
President/CEO, Cincinnati Works
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We are grateful for your investment in Cincinnati Works. Your support strengthens our community by transforming the lives of our neighbors working to escape poverty. 
Every effort has been made to list donors and respect anonymous contributions as requested. Please forgive any unintended errors and notify Cincinnati Works with changes by calling 513.744.5613.

BENEFACTOR $50,000+

Anonymous
City of Cincinnati Department of Community & 

Economic Development*
Cornerstone Foundation*
James J. & Joan A. Gardner Family Foundation*
Dave Herche*
JPMorgan Chase Foundation*
Louis & Louise Nippert Charitable Foundation
Dave & Liane Phillips*
Charlotte R. Schmidlapp Fund, Fifth Third Bank, Trustee*
The John A. Schroth Family Charitable Trust, PNC Bank, Trustee
United Way of Greater Cincinnati*
Worklab Innovations

PREMIER $25,000 – $49,999

Charles H. Dater Foundation
Farmer Family Foundation*
Gilman Family Fund of The Greater Cincinnati Foundation*
LISC of Greater Cincinnati & Northern Kentucky
Ohio Attorney General
Daniel & Susan Pfau Foundation*
George B. Riley Trust Estate
David & Marcia Siebenburgen*
The Sutphin Family Foundation
TQL Foundation
Western & Southern Financial Fund*

PLATINUM $10,000 – $24,999

Amend Consulting
Bank of America Charitable Foundation
The Butler Foundation*
Christ Church Cathedral*
Cincinnati International Wine Festival
Ruth J. & Robert A. Conway Foundation
The Thomas J. Emery Memorial
Enerfab
David Falk*
Fastenation
Forker-Smith Foundation
Brian & Lynn Good Family Charitable Trust
Tom & Jan Hardy
Herzog-Beckman Foundation
Ed & Joann Hubert Family Foundation Inc.
Andrew Jergens Foundation
KeyBank Foundation
Daniel Koppenhafer
Macy’s
Merrill Lynch
Miller Valentine Group*
Valerie Newell*
Dan & Julia Poston*
Riegler Family Fund of The Greater Cincinnati Foundation
Marge & Charles J. Schott Foundation
YOT Full Circle Foundation

2017 INVESTORS

BRONzE $999 & under 
Timothy Adams
Jim & Judy Adams
Dick & Mary Lu Aft
Nikki Ahuja
Frank Albi
Allegra Marketing|Print|Mail
Antonio Allen, Jr.
Diane Altmix
Brian Alvo
AmazonSmile Foundation
James & Marjorie Anderson

Anonymous (5)
Carol Aquino
Alex Arrasmith
Douglas & Robin Arthur
Mary Asbury & Robert Newman
Abby Atwell
Paula A. Ayer
Diola Bagayoko
Kelley Bagayoko
Namory Bagayoko
Todd & Ann Keller Bailey

Shammak Banerjee
Robert Barber
Max Baumann
Jessica Bauml
Sable Bender
Jim & Melissa Benedict
Kenn & Dawn Bertsche
Tom Besanceney
Michael & Stephanie Besl
John Beyer & Donna Jackson
Rebecca Bicer

Joseph E. Bischoff
Helen Black
Tom & Peggy Bley
Janet Bobowski
Gina Bohl
Mildred Bohlander
Tim & Linnea Bonacci
Jake & Judy Bremanis
Libby Bricker
Kathleen Brodhag
Jason Brown

Ronald & Linda Brown
Thane & Nancy Brown
Carolyn Brown
Carl & Joyce Buschhaus 
Carol & Steven Buschhaus
Kate Busi
Krista Campbell
Steven & Cynthia Carlton-Ford
Lee & Shannon Carter
Michael & Amy Cheney
Cincinnati Woman’s Club

GOLD $5,000 – $9,999

Austin Allison*
Ameritas Life Insurance Corp.
William P. Anderson Foundation
Association of Fundraising Professionals
Business Information Solutions, Inc.*
Don & Becky Calvin*
Castellini Foundation
Cincinnati Bar Foundation
John & Georgia Dirksing
Earthward Bound Foundation
The Fleischmann Foundation
Dan & Susan Fleming*
Tim & Sarah Fogarty*
Jaguar Land Rover Cincinnati
The Julifs Foundation
Microsoft Corporation
Nehemiah Manufacturing Co.
Neyra Industries
Joseph A. & Susan E. Pichler Fund of The Greater  

Cincinnati Foundation
PNC Foundation
Edwin T. & Marlene Robinson Family Fund of The Greater 

Cincinnati Foundation
Edward Rosenthal
Matt & Darcy Scherocman*
Scripps Howard Foundation
Patrick & Beverly Stull*
Swanson-Groenke Family Fund of The Greater  

Cincinnati Foundation
Taft Law
Maxwell C. Weaver Foundation
Wohlgemuth Herschede Foundation
Women’s Fund of the Greater Cincinnati Foundation
Peggy & John Zink*

SILVER $1,000 – $4,999

Accenture
Scott & Amy Anderson
Andrews Family Foundation
Anonymous (5)*
Aspiriant
Wendell & Vickie Bell*
John & Susan Berding Family Foundation
Susan J. & Douglas W. Bierer Fund of The Greater  

Cincinnati Foundation
El & Elaine Bourgraf
Bowling Portfolio Management LLC
Stella M. Buerger Charitable Trust
Brian & Nancy Carley*
Mark & Kathleen Cepela
Kerry & Norah Clark Family Foundation of The Greater 

Cincinnati Foundation
Sean & Tracie Conway Family Fund
Leonard & Christie Culver Trust
Meredythe & Clayton Daley, Jr. Family Foundation
Tom & Martha Depenbrock
Paul & Donna Drzewiecki
Education at Work
Pat & Gene Ewing Fund of The Greater Cincinnati Foundation
Jason & Sarah Farler
Kristin Farrell*
Michael & Suzette Fisher*
Chris & Vicki Fister Family Fund of The Greater  

Cincinnati Foundation
Friedlander Family Fund
Kent & Mary Friel
Mark Frietch*
Harry F. & Mary Ann Fry Fund of The Greater  

Cincinnati Foundation
David Gardner
Jodi Geiser & James Miller*
Dana Glasgo*
Rick & Elaine Greiwe
Matt & Kay Hager
Frank & Suzanne Hall
DJ & Douglas Hammond
The Harmann Family Fund
Mike & Teri Haught*
Jackson Harty*
Interlink Cloud Advisors, Inc.
Walter & Emily Johann
Johnson Investment Counsel
Helen Johnston Family Foundation
Mark Jordan
Walter & Olivia Kiebach Foundation
Robert J. Kohlhepp Family Fund
Jack Kraeutler
Bill & Patricia Krul
Ray & Darlene Kubik*
Mark Kuenning
Bob & Jo Ann Loftus*
Madeira-Silverwood Presbyterian Church
Robin Marsh
Gary & Nancy McClimans
John McHugh & Janet Self
Gerron L. McKnight
Matt & Allison Mooney 
Glenna & Heath Parks
Dan & Kathleen Peters Fund of DonorsTrust
Todd & Stephanie Phillips
Rodney Player
James Poppe
The Portman Family Fund
Precision Laboratories, Inc.
Greg & Tonya Purdon
Radian
Raymond James
Jerry & Laura Reichert
Kevin & Janice Rice*
Margaret S. & Durwood G. Rorie, Jr. Fund
Paul & Mary Ann Russo
Jeremy Scheidt^
Karen Sieber
Norma Skoog*
Skyline Chili
Target Corporation
TAS Foundation
Timberhill LTD Foundation
The TJX Foundation
Turner Construction Company
Ver-A-Fast By The Hand Foundation
George & Rose Vredeveld
The Ward Family Foundation
Mark & Lisa Weadick*
Jay & Kathy Wertz
Mark & Lama Wilson
James Zimmerman
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IN HONOR OF

Given By In Honor Of
Anonymous Carol Buschhaus
Association of Fundraising Dave Herche 

Professionals
Mildred Bohlander   Dave Phillips
Philip & Sheila Cohen   John Michelman
Joyce & Paul Cotner   Dave Phillips
Jeffrey & Lisbeth Davis   Mary & Kent Friel
Jim & DJ Dolle   Ryan & Meredith Dolle
Earthward Bound Foundation Dave Herche
Alan & Claire Eichner   Don Calvin
Warren & Irene Falberg   Dave Phillips
Cindi Gabbard   The Johns Family
Jodi Geiser & James Miller   Dave Herche
John & Diane Kinsella   Karen Sieber
Patrick & Jutta Lafley   Dave Herche & Wendy  

  Thursby
John & Robbie Michelman   Dave & Liane Phillips
Rita & Roger Ross   Margaret Hadley & Louise  

  Zerba 
Rita & Roger Ross  Barbara & Kim McCracken
Rita & Roger Ross   Dave Phillips
Karen Sieber   Linda Humphries
Gary & Lois Siegle   Mary & Kent Friel
Thomas & Susan Wagner   Jacque Edmerson
The Ward Family Foundation Karen Sieber
Jeff & Lisa Willbrand  David Willbrand

IN-KIND

Bethesda Foundation-Tri-Health 
Linnea & Tim Bonacci
Business Information Solutions, Inc.
Michael & Amy Cheney 
FC Cincinnati
First Financial Bank
Frost Brown Todd LLC
Grant Thornton LLP
Jobcase, Inc.
Microsoft Corporation
Nationwide
Paycor
Salesforce Foundation
April Samuels 
Norma Skoog 
Staples
Total Vision Services
USI Insurance Services
V’s Cafe
Jimmy Vannatter
Wallingford Coffee Mills Inc.
Peggy & John Zink

IN MEMORY OF

Given By In Memory Of
Kathie Comella   Robert Herb
Leah Evans   Frank C. Evans
David & Ellen Harris   Robert Herb
Steven & Susan Kline   Robert Herb
Steve & Jeanie Messer   Robert Herb
Milton Schloss, Jr.   Peggy Peters
Chuck True   JC Wells
Lynn & Tom Wertheimer   Peggy Peters
Peggy & John Zink   Robert Herb

Philip & Sheila Cohen Fund of The 
Greater Cincinnati Foundation

Kathie Comella
Christopher Cook
Darlene Cook
Todd Cooper, Jr.
Paul & Joyce Cotner
Derek Courts
William & Deborah Cron
Kyle Cummings
Margaret & Daniel Cunningham Fund
Lindsay Danahy
Jeddrey Davis
Douglas & Betty Dechert
James Dechert
Mary Kay Delgado
Paul Demarco
Laura Denton
Alex Derkson
Thomas Dewey
Jane Diles
DJ & Jim Dolle Charitable Fund
The Harold D’Souza Family^
Thomas & Marilyn Dunn
Kaity Dunn
Jacqueline Edmerson
Fileeta Edmond
Alan & Claire Eichner
Jamie Eifert
John & Judith Eilers
James & Esther Eiting
Jean Engelhart
Leah Evans
Toni & David Eyrich
Warren & Irene Falberg
Gregory Fasig
Senator Richard Finan
Joseph & Christina Finke
Sharlene & Jason Finkelstein
Jo Anne & Thomas Fiorini*
Gregory Flasch
Shiela Frank
Friendship Place
Leisa & James Frooman
Cindi Gabbard
Domenic Gaeta
Judith & Gregory Gates
GE Foundation
David Gemmer
Tom Giordano & Mary Jo Lane

David & Pamela Ginsburg
Chuck Gioffre
Denise & John Gormley
Jim & Nancy Grimes
David & Laura Groenke
Benjamin Groneman
Brenda Gumbs
Margaret Hadley
James Hagerty
Katherine Hamerly
Jere & Elizabeth Hardy
Jonathon & Shanda Hardy
Gregory & Kathleen Harmeyer
Judith Harris^
David & Ellen Harris
Keith & Marilyn Harrison, Jr.
Glenn & Mary Kay Hauser
Samantha Hawks
Tom Hayes
Tim Hecker
Thomas Heintz
Richard & Sonya Hensley
Elgar Hettinga
Jeffrey & Karen Hock
Robert Hock
Donald E. & Donna C. Hoffman Fund 

of The Greater Cincinnati Foundation
Natalie Holger
Bobbie O’Shell Holterman
David & Deborah Horn
Howard Family Foundation
Rickell Howard
Roger & Joyce Howe
Steven Howe 
John & Sabina Hutchinson
Susan Ikeler
Steven & Kristin Innis
Vanessa Jenkin
Kyle & Ellie Johns
Madeline Johns
Bob & Christine Jung, Jr.*
Thomas & Laura Keitel
Timothy Kelly
George Kingston
John & Diane Kinsella
Philip Kislelick
Larry & Kathleen Kissel
Michael & Mary Kistner
Steve & Susan Kline
Kathryn Koenig

Arlene Koth
David Kraft
Lisa Krain
Drew Kreyling
David & Christine Krings
Kroger Community Rewards
John Labmeier
Patrick & Jutta Lafley
Cynthia Lamb
The Warren & Patricia Lambeck 

Charitable Fund
Kevan & Judith Langner
Lawrence Livermore National 

Laboratory
Ann Leech
Matthew Lehigh
Peter F. & Mary W. Levin Philanthropic 

Fund
Kathleen Lewis
Constance Lewis
Mort Libby
Lucas Long
Dino Lucarelli II
Melissa Lueke & Scott Linstruth
Stephen MacConnell
Geoffrey Marshall
Bob & Nancy Mason
Jonathan Mason
Steven Massie
Glen & Lynn Mayfield
Michael McGraw
Carter McNabb
Julian & Victoria Mendoza
Gary & Vickie Mertz
Steve & Jeanie Messer
Jan & Marilyn Methlie
Emily S. Meyer
John S. & Roberta F. Michelman Fund 

of The Greater Cincinnati Foundation
Susan Moesker 
Albert & Laurie Mooney 
Andrew Mooney 
I. Marilyn Mooney
Katherine Mooney
Nancy Mooney
Timothy Mooney
Morgan Stanley Foundation
Jonathan Mueller
Ross & Megan Mulder
Jacqueline Neumann

Doreen Noble
Michael Osenar
Christina Ostendorf
Col Owens
PayPal Giving Fund
James & Carol Pearce
Mike & Lori Perkins
Janet Pettit
Scott & Jennifer Phillips
Frank & Lee Pinkerton
John Poffenberger
Donald Pogan
Mary Porter
Carol Purnell
Tereza Ramseur
Beth Rauh & Lisa Campbell Fund of 

The Greater Cincinnati Foundation
Mary Pat Raupach
Stacey Reherman
Kathleen Reinmann
Ray & Marilyn Rhatigan
Amy Rigling
Nick & Wendy Riordan
Paul Robinson
Brandon Roell
Constance Rose*
Richard & Everly Rose
Louise & Gary Roselle
Janet Lynn Ross
Rita & Roger Ross
Bettina Ross
Rowe Family
Susan Russell
Hilda Saldanha
Kim Satzger*
Raymond & Joyce Schafer
Jason Scherrer
Austin Shiff
Milton Schloss, Jr.
Glenda C. Schorr Fund of The Greater 

Cincinnati Foundation
Allison Schwandner
Wilbert & Jean Schwartz
David Shardelow
Steven & Julie Shifman
Glenn & Susan Showers
Joseph & Carolyn Siebenburgen
Gary Siegle
Mark Silbersack
Joseph M. Sinnott

Joan Sledge
Shirley Smith^
Cathleen Snyder
Floyd Souder
Dean Spangenberg
Eric Spencer
Gregory Spencer
Ryan Spencer
Lee Stautberg
John F. Steele, Sr.
Carol R. Steger
Jack & Betty Stith
Sr. Jeanne Marie Suerth 
Elaine Suess
Michael Sullivan
Nina Terry
Bill & Amy Thaman
Kimberly Trapp
Cindy Tripp & Co LLC
Chuck True
John & Beth Tschop
UBS Financial Services
United Way of Allegheny County
United Way of Central Indiana
Gerald & Karen Van Deylen
Justin Vanderglas
Jimmy Vannatter
Charles & Diane Vater
Karen Wachs
Thomas & Susan Wagner
Matthew Wallbrown
Jan Walton
Chris & Rita Wedzikowski
Robert & Carolyn Wehling
David & Sharon Weingartner
Laura Wellerding
Lynn & Tom Wertheimer
Dick & Debbie Westheimer
Bob Wheeler
Steve Whitley
Jeff & Lisa Willbrand
Nicolas Williams
Jim & Maribeth Wojcik
Trip Wolf*
Kathy & Shannon Womer
Betsy B. Worrall
Tok Yi
Jean & Bill Zeck
Yolanda Zezima
Megan Zink

* Denotes Multi-Year Sustaining Donor (Investors who generously provide dependable, ongoing support through reoccurring gifts.)     ^ Denotes Member
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CINCINNATI WORKS TEAM

Christina Black, Employer Relations Specialist

Derrell Black, Professional Development Coach 

Terana Boyd, Job Search Assistant 

Carol Buschhaus, Training Facilitator 

Eric Cepela, Marketing & PR Manager

Mike Cheney, Chief Financial Officer

Tevis Clark, Professional Development Coach

Tolandra Coleman, Staffing Specialist 

Belinda Coulter, CSR & Intake Coordinator 

Giselle Davis, Job Search Assistant

James Delaney, Legal Coordinator

Rae Demoisey, Job Search Assistant

Shauntel Dobbins, Professional Development Coach

Jacque Edmerson, Director of Clinical Services

Sharlene Finkelstein, Manager of Administrative Services

Jason Finnell, Professional Development Coach

Doug Green, Program Director

Amanda Haney, Staffing Specialist 

Tony Herms, Advancement & Financial Coach

Yolanda Hill, Professional Development Coach 

Shawnte Hodge, Advancement Coach

Linda Humphries, Recruiter/Chaplain

Alison Hurt, Financial Coach

Susan Jaeschke, Program Director  

Kristina Johnson, Workforce Coach

Cynthia Lamb, President, National Replication Office

Amanda Mangas, Development Officer  

Tamiko Mauldin, Director of Strategic Partnerships

Nancy McKee, Sr. Professional Development Coach

Vickie Mertz, Trainer & Volunteer Coordinator

Mitchell  Morris, Phoenix Outreach & Mentoring

Glenna Parks, Director, National Replication

Heath Parks, Systems & Process Analyst

Dave Phillips, Co-Founder 

Liane Phillips, Co-Founder

Sheila Quarles, Professional Development Coach

Tereza Ramseur, Program Director

Mary Pat Raupach, Director of Recruiting & Member Education

Taisha Rojas-Parker, Director of Workforce Connection

Susan Roschke, Grants & Compliance Officer  

Michael Sickles, Navigator Coordinator/ Advancement Coach

Karen Sieber, Director of External Relations

Shirley Smith, Communication Specialist

Calista Stone, Vice President of Programs

Nina Terry, Professional Development Coach

TC Thomason, Workforce Coach

Maria Todd, Job Search Assistant

Billie Vega, Employment Coach

Edna Williams, CSR & Administrative Coordinator

Dominique Wilson, Financial Coach

Kenneth Wilson, Community Engagement Specialist

Jessica Wright, Director of Employer Engagement

Peggy Zink, President & Chief Executive Officer

Looking at The Road Ahead
With unemployment at an all time low and our job placement rate at an all time high, we 
know there is more work to do, especially for the “working poor”—the 55% of people 
living in poverty in our region who have jobs. Cincinnati Works is finding new ways to 
reach those employees who still have real  
challenges and can’t make ends meet. 
Workforce Connection is a collaborative 
solution to help them overcome the barriers 
required to stay employed and advance in 
their careers. 

This unique social enterprise provides a coached retention & advancement program inside 
the workplace, directly benefiting employers and workers. 

Designed to reach more people living in poverty, 
everybody wins: 
Employees: increased job stability, career advancement opportunities,  
and financial security
Employers: increased employee retention, engagement and productivity
Community: stronger businesses and families, skilled and stable workforce,  
and reduced poverty rates 

To learn more about Workforce Connection, please contact: 
Taisha Rojas-Parker, Director, Workforce Connection 
trojasparker@cincinnatiworks.org


